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IRELAND’S CHILD AND 

FAMILY AGENCY (‘TUSLA’) - 

RECRUITMENT OF SOCIAL 

WORKERS 
 

Cpl Healthcare and Chesham are pleased to 

announce that Ireland’s Child and Family 

 Agency (TUSLA) is recruiting  Social 

Workers for a range of services spread 

throughout Ireland, including Child 

Protection and Welfare; Duty and Intake 

(Initial Assessment); Alternative Care (Foster, 

Residential, etc.); Family Support and 

Domestic, Sexual & Gender based violence 

 

These positions are approved by the 

Department of Migrant Workers  
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MANDATORY APPLICATION REQUIREMENTS:   

• Must be a graduate from a four-year Bachelor of Science in 

Social Work program from a well-established, recognized 

University.   

• Must possess a Professional Regulations Commission license 

to practice as a Social Worker.    

• Must already possess CORU recognition, at a minimum 

and ideally, already be CORU registered.  

• Must be currently working and have continuously worked as a 

Social Worker for the past two years. Candidates out of 

relevant professional practice for more than two years will not 

be considered.   

• Must have had recent comprehensive ‘hands-on’ experience 

in at least one of the TUSLA service areas listed above. 

Social workers in a hospital setting, or those currently in an 

administrative/financial support role and similar, having 

not recently fully managed, “hands on”, all aspects of a 

comprehensive caseload in one of the TUSLA service areas 

listed above, will not be considered for this position. 

• Excellent interviewing skills in English and report writing 

skills in English are essential for this position and from the 

very first interaction with Chesham, applicants will need to 

demonstrate a very high standard of English proficiency. 

• Post qualification experience must involve working in a Social 

Worker-led service and working as part of a team of Social 

Workers.  

• Experience working with other multi-disciplinary team 

members, including Psychologists, Occupational Therapists 

and Speech and Language Therapists is desirable.  
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• Experience working with other agencies (including law-

enforcement, judiciary, governmental organizations, as well as 

NGO’s) is essential. 

• Experience preparing and presenting court reports is highly 

desirable. 

• No candidate will be deployed to Ireland without CORU 

registration.   

• There is no requirement outside of the CORU registration 

process regarding the possession of IELTS. Therefore, should 

CORU grant you an exemption from IELTS, for example based 

on a letter of justification from your university, there will be no 

further need to take this test.   

• A requirement of CORU registration is that applicants for 

registration must have completed a minimum of 1,000 hours in 

practice placements, 350 hours of which must have been in one 

block and full-time. A varied range of appropriate placements 

must have been undertaken. The clinical placement hours will 

need to be signed off by a licensed Social Worker. If you 

cannot verify such placement practice experience, your 

application cannot be considered.   

• Must have the ability to undertake assessments of clients 

independently.    

• Must have the ability to make evidence-based interventions 

independently.   

• Must have the ability to collect and report on data.   

• Must be capable of working independently (most TUSLA 

Social Worker roles will be in the community, after completing 

an induction period).   

• The possession of a Philippine car driver’s license is 

mandatory, as is driving experience.  Applicants will need 

to confirm on their resume that they are an experienced 

driver. 
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ON OFFER:   

• TUSLA is offering contracts of a minimum of 2 years with the 

opportunity for permanency up to retirement age.   

• A basic annual starting salary of €50,621 - €73,080 is offered, 

depending on experience.   

• A very generous relocation package is available, to the value of 

€4,710 for flights and accommodation allowance.   

• Reimbursement of DMW processing costs to $169 for deployed 

candidates.   

• Reimbursement of CORU recognition and registration costs for 

deployed candidates.    

• Critical Skills Employment Permit (‘CSEP’) cost of €1,000 paid 

by TUSLA.   

• Participation in an induction and orientation program upon 

arrival in Ireland.   

• 29 days annual leave and 10 days public holidays per year. 

• Excellent supervision and a focus on developing social work 

strengths, as well as continuous training and development 

sessions with a dedicated and individualized training plan. 

 
     

STRICT APPLICATION PROCEDURE:   
    

THE MANDATORY TUSLA SOCIAL WORKER CV, TOGETHER 

WITH INSTRUCTIONS FOR ITS COMPLETION   

ARE AVAILABLE TO DOWNLOAD THROUGH THIS LINK FROM 

OUR WEBSITE:   
   

   https://cheshamrecruitment.com.ph/?nav=cpl_healthcare 
 

 

 

 

http://www.cheshamrecruitment.com.ph/?nav=dl_resume
https://cheshamrecruitment.com.ph/?nav=cpl_healthcare
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IF YOU FULLY MEET THE MANDATORY REQUIREMENTS 

STATED ABOVE, PLEASE E-MAIL YOUR FULLY COMPLIANT 

TUSLA SOCIAL WORKER CV TO OUR E-MAIL 

ADDRESS, AS AN E-MAIL ATTACHMENT ONLY TO: 

   

info@cheshamrecruitment.com.ph   
 

 

PLEASE ALSO E-MAIL, AS PDF ATTACHMENTS ONLY, CLEARLY 

SCANNED, HIGH-RESOLUTION COLORED COPIES OF YOUR 

DIPLOMA, TOR, PRC LICENSE AND CORU REGISTRATION (IF 

APPLICABLE), EACH VERTICALLY ALIGNED. THE USE OF 

PHONE SCANNING APPLICATIONS FOR THIS PURPOSES IS NOT 

ACCEPTABLE 

 

INTERVIEW AND SELECTION PROCESS:  
  

IF YOU ARE DEEMED QUALIFIED ON THE BASIS OF YOUR 

SUBMITTED DOCUMENTATION, YOU WILL BE INVITED TO A FREE 

CHESHAM ONLINE ORIENTATION SEMINAR, FOLLOWED, ON 

ANOTHER DATE, BY A COMPREHENSIVE ONLINE CHESHAM 

INTERVIEW 

 

IF YOU ARE SHORTLISTED BY CHESHAM, YOU WILL THEN BE 

PRESENTED TO A REPRESENTATIVE OF CPL HEALTHCARE FOR AN 

ONLINE INTERVIEW, WITH THE ULTIMATE GOAL OF PRESENTING 

YOU FOR A TUSLA ONLINE PANEL INTERVIEW 

 

 

PLEASE CAREFULLY NOTE THAT THE MANDATORY 

TUSLA SOCIAL WORKER CV IS THE ONLY ACCEPTABLE 

APPLICATION FORMAT 
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ONLY QUALIFIED APPLICANTS 

WILL BE CONTACTED, SO TO ENSURE THAT YOUR 

APPLICATION WILL BE CONSIDERED FOR THIS 

HIGHLY REWARDING AND LIFE-CHANGING 

POSITION, IT IS IMPERATIVE THAT YOU PRESENT A 

FULLY-COMPLIANT WORD-FORMATTED CV, IN 

STRICT COMPLIANCE WITH THE DETAILED RESUME 

INSTRUCTIONS PROVIDED ON OUR WEBSITE 
 

   
     

               Chesham Recruitment Inc. 
Suite 219, The Peninsula Court 

Makati Avenue, corner Paseo de Roxas, 

Makati City 1226, Metro Manila 

            Mobile numbers: 0915 093 5264; 0927 222 4180; 
 

   Website:  www.cheshamrecruitment.com.ph   

  E-mail: info@cheshamrecruitment.com.ph 
 

 

 

 

              DMW License No: DMW-411-LB-08132024-R   Job Ad. T/SW/AUG. 2026-0411 
 

 

 

 

 

 

Beware of illegal recruitment 

http://www.cheshamrecruitment.com.ph/
http://www.cheshamrecruitment.com.ph/
http://www.cheshamrecruitment.com.ph/
http://www.cheshamrecruitment.com.ph/

