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CPL HEALTHCARE AND CHESHAM ARE VERY 
PLEASED TO ANNOUNCE A RECRUITMENT VISIT 

TO CHESHAM IN MAKATI BY TALLAGHT 

UNIVERSITY HOSPITAL (‘TUH’) FOR VARIOUS 

NURSING SPECIALTIES 
 

THE VACANCIES ARE ALREADY APPROVED FOR IMMEDIATE 

HIRING BY THE DEPARTMENT OF MIGRANT WORKERS AND THE 

SCREENING OF APPLICANTS BY CHESHAM WILL BEGIN 

IMMEDIATELY 

 

 APPLICANTS SUCCESSFULLY SHORTLISTED BY CHESHAM FOR A 

TUH INTERVIEW WILL BE ADVISED, WELL IN ADVANCE, OF THEIR 

SPECIFIC INTERVIEW DATE WITH TUH  

 
Tallaght University Hospital (TUH) is one of Ireland’s largest acute teaching 

hospitals, providing adult, psychiatric and age-related healthcare services on 

one site. The Hospital has 450 adult beds with over 4,000 people on staff and 

more than 60 different nationalities represented. The Hospital is a provider 

of local, regional and national specialties. It is a designated trauma unit 

incorporating the National Pelvic and Acetabular Unit, a regional Urology 

Centre and the second largest provider of renal dialysis services in the 

country. 

One of the two main academic teaching hospitals of Trinity College Dublin - 

TUH specializes in the training and professional development of staff in 

areas such as Medicine, Nursing, Health and Social Care Professionals. TUH 

is part of the Dublin Midlands Hospital Group which serves a population of 

over 1.2 million across seven counties. 
 

Over many years, Chesham has had many successful recruitment visits from 

TUH and a large number of Chesham-sourced nurses been already been 

successfully deployed to the hospital.  
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Cpl Healthcare is Ireland’s largest healthcare staffing organization and is the 

exclusive partner to Ireland’s Health Service Executive across several staffing 

categories and regions. The company has been in operation for over 30 years and 

it recruits on average more than 2000 temporary staff each week and over 1000 

permanent staff each year, across Nursing, Allied Health, Social Care and 

Healthcare Assistant disciplines. The company has won many prestigious 

recruitment industry awards over the years.  

Chesham Recruitment Inc. is Cpl Healthcare’s long-time trusted 

recruitment partner in the Philippines and together we have mobilized a very 

large number of nurses and other healthcare personnel to Ireland, over many 

years. 

 

OET/IELTS/NMBI REQUIREMENTS:  

IF YOU CURRENTLY HOLD A VALID AND ACCEPTABLE OET/IELTS 

TEST RESULT, THAT TEST RESULT MUST BE VALID AT LEAST 

UNTIL 01 JUNE 2027. IF NOT, YOU WILL NEED TO TAKE A NEW 

TEST 

 

IF YOU NEED TO TAKE AN OET/IELTS TEST, FOR WHATEVER 

REASON, BEFORE CHESHAM CAN CONFIRM YOUR INTERVIEW 

WITH TUH, YOU WILL NEED TO PROVIDE EVIDENCE TO 

CHESHAM OF A CONFIRMED TEST BOOKING, WITH THE TEST 

TAKING PLACE NO LATER THAT 6 WEEKS AFTER YOUR TUH 

INTERVIEW 

 

IF YOU ALREADY POSSESS AN NMBI DECISION LETTER, THIS 

MUST HAVE BEEN ISSUED AFTER 01 JUNE 2026. (A DECISION 

LETTER MUST BE VALID AT THE START OF AN ADAPTATION 

PROGRAM)  
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MANDATORY APPLICATION REQUIREMENTS: 
 

• Must be a graduate from a four-year BSN Diploma program.   

• While applicants from larger hospitals are preferred, we will also 

consider experienced applicants from sophisticated hospitals from 100 

beds upwards. 

• Applicants must have at least 18 months experience in the specialty for 

which they are applying. 

• Medical nurse applicants can come from General Medical, Cardiology, 

Oncology/Hematology, Nephrology, Neurology, Respiratory, 

Rheumatology, Stroke, or Endocrinology settings. 

• Surgical nurse applicants can come from General Surgical, 

Orthopedics (trauma and elective), Urology, or Burns settings. 

• ER/AMU applicants should preferably be currently working in a 

minimum 300-bedded hospital which sees a minimum of 250-300 

patients daily in their ED. However, candidates currently working in 

ED but in a smaller hospital, may be considered for an AMU role, 

provide that they work in a fast-paced, high patient turnover area. 

• Renal/Hemodialysis applicants should preferably have both 

renal/med/surg ward experience and dialysis experience, to fit TUH’s 

renal rotation program, but applicants with only dialysis experience 

gained in a hospital dialysis unit will be considered. Applicants 

working in stand-alone dialysis clinics will not be considered. 

• ICU/High Dependency Unit applicants must currently be working in 

minimum 10-bedded unit. 

• OR applicants must have scrub and circulatory experience (having 

anesthetics experience will be a distinct advantage). Nurses with 

Recovery Room experience will not be considered, nor will those only 

working in Labour/Delivery Room settings. 
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AN ATTRACTIVE COMPENSATION PACKAGE IS ON OFFER, 

WHICH INCLUDES THE FOLLOWING:  

 

• An initial two-year contract is offered, after the successful completion 

of which the opportunity exists to obtain a permanent position - up to 

retirement age.  

• A gross annual salary of €38,166, after the successful completion of the 

adaptation and assessment period. The starting salary may be higher 

depending on the number of years of recognized experience and there 

are regular salary increments. The salary paid during the adaptation 

and assessment period will be €33,370.  

• Payment of a shift differential.  

• Airline ticketing and initial temporary accommodation provided. 

• €495 NMBI registration costs reimbursed for successful candidates- 

€350 Overseas Application Assessment and €145 Overseas Registration 

Fee.  

• Free Irish Employment Permit. The normal fee for the Employment 

Permit is €1,000 

• Initial entry visa approval to Ireland and related visa processing costs 

at the Embassy of Ireland in Manila reimbursed. 

• DMW processing costs reimbursed. 

• No Placement Fee.  

• 24-27 days annual vacation, depending on length of service, plus 10 

public holidays. 

• 37.5 hours per week, over 7 days, on a rostered basis.  

• Extensive professional development and further education 

opportunities available.  
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STRICT APPLICATION PROCEDURE: 
   

THE MANDATORY FORMATTED TUH CV IS AVAILABLE TO 

DOWNLOAD FROM THIS LINK: 

 

 https://cheshamrecruitment.com.ph/?nav=dl_resume  

 

 

IF YOU MEET THE MANDATORY REQUIREMENTS STATED 

ABOVE, PLEASE SUBMIT YOUR FULLY-COMPLIANT FORMATTED 

CV AS AN E-MAIL ATTACHMENT TO OUR E-MAIL ADDRESS PASTED 

BELOW, TOGETHER WITH A CLEAR SCANNED COPY OF YOUR 

OET/IELTS RESULTS AND YOUR NMBI DECISION LETTER - AS PDF 

E-MAIL ATTACHMENTS - NOT THROUGH ANY OTHER METHOD, 

SUCH AS GOOGLE, DROPBOX, ETC: 

  

info@cheshamrecruitment.com.ph  

 

  

PLEASE DO NOT SUBMIT ANY ADDITIONAL DOCUMENTS WITH 

YOUR CV, SUCH AS A COPY OF YOUR DIPLOMA, TRANSCRIPT OF 

RECORDS, ETC. WE WILL OBTAIN THESE FROM YOU LATER    

 

INTERVIEW AND SELECTION PROCESS: 
  

  

IF YOU ARE DEEMED QUALIFIED ON THE BASIS OF YOUR  

CV, YOU WILL BE INVITED TO A FREE ONLINE COMPREHENSIVE 

CHESHAM ORIENTATION SEMINAR  
  

ON ANOTHER DAY, YOU WILL UNDERGO A COMPREHENSIVE 

ONLINE CHESHAM INTERVIEW  

 
 

  

https://cheshamrecruitment.com.ph/?nav=dl_resume
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IF YOU ARE SHORTLISTED BY CHESHAM, HAVING ATTENDED A 

MANDATORY ORIENTATION SEMINAR, HAVING 

UNDERGONE A SUCCESSFUL CHESHAM INTERVIEW AND HAVING 

COMPLIED WITH THE ABOVE STATED OET/IELTS/NMBI 

REQUIREMENTS, YOU WILL BE PRESENTED FOR AN INTERVIEW 

WITH A TUH REPRESENTATIVE, ON A DATE TO BE DETERMINED 

 
  

APPLICANTS MUST REMAIN IN EMPLOYMENT IN THEIR 

CURRENT ROLE UNTIL ADVISED TO RESIGN BY CHESHAM. IF YOU 

RESIGN PREMATURELY, YOU WILL BE PLACING YOUR 

EMPLOYMENT WITH TUH IN JEOPARDY 

 

PLEASE NOTE THAT ONLY QUALIFIED 

APPLICANTS WILL BE CONTACTED 
 

Chesham Recruitment Inc.  
Suite 219, The Peninsula Court  

Makati Avenue, corner Paseo de Roxas,  
Makati City 1226, Metro Manila  

 

Mobile numbers: 0915 093 5264; 0927 222 4180 
Website: www.cheshamrecruitment.com.ph  

E-mail: info@cheshamrecruitment.com.ph 
 

  

  

DMW License No: DMW - 411-LB-08132024-R        Job Ad. CPL/TUH/SEP. 2026/100  

 

 

Beware of Illegal Recruitment  
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